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It is with great appreciation and reflection
that | present the Annual Report of Mission
Foundation Movement. This year has been a
remarkable journey marked by resilience,
commitment, and meaningful impact.
Despite the ongoing challenges faced by the
communities we serve, we have remained
steadfast in our mission to uplift lives,
promote dignity, and create pathways for
sustainable development.

Our work continues to be guided by the belief that lasting
change begins with care, empowerment, and strong
partnerships. Over the year, we expanded our reach to
support more vulnerable groups, assisted displaced
families, facilitated skill development programmes, and
created new opportunities for youth and women in rural
areas.

Behind every statistic lies a story of hope, courage, and
transformation. These stories inspire us to move forward
with purpose and reaffirm the importance of our mission.

As we look ahead, we remain committed to building on this
progress by fostering innovation, strengthening
partnerships, and ensuring accountability to the
communities we serve.

We extend our sincere gratitude to all who believe in our
work and continue to walk alongside us.

“Every challenge is an opportunity—without it, growth would not be possible.”

R. VANLALZAUVA

DIRECTOR,
MISSION FOUNDATION MOVEMENT



The past year has been one of purposeful
action and steady progress for Mission
Foundation Movement. While challenges
remain a constant in the communities we
serve, our focus has been on responding
with clarity, efficiency, and a strong sense of
direction.

This year, we focused on strengthening the quality and
reach of our programmes. From expanding skill training
initiatives to enhancing healthcare outreach and
community interventions, our efforts have been guided
by practical solutions that create real opportunities.
Special emphasis was placed on equipping youth with
employable skills and promoting sustainable livelihoods.
We also worked to improve coordination, streamline
implementation, and build stronger partnerships,
enabling us to deliver our programmes more effectively
and reach those who need them most.

The determination of the communities we serve
continues to inspire our work, driving us to remain
focused and responsive.

Looking ahead, we aim to scale our efforts responsibly,
improve outcomes, and explore new areas of impact. |
sincerely thank our partners, supporters, and team
members for their continued trust and collaboration.

“Impact is not measured by effort alone, but by the lasting change we create.”

LALRAMCHUANLZELA

EXECUTIVE DIRECTOR,
MISSION FOUNDATION MOVEMENT
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ABOUT MISSION FOUNDATION MOVEMENT

Mission Foundation Movement(MFM) was established in 2004 as a
non-profit organization committed to youth skill development,
community health, paramedical education, and community development,
serving all communities irrespective of tribe, caste, creed, ethnicity, or
religion.

MFM is registered under the Mizoram Societies
Registration Act, 1960 (Extension to Mizoram
Act No. 3 of 1977) on 22 December 2004
(Reg. No. 44 of 2004).

It is also registered under the Foreign -
Contribution Regulation Act (FCRA), 1976 4 »,7
(Reg. No. 304330054). 14

Donations to MFM are eligible for tax
exemption under Section 80G of the
Income Tax Act, 1961

(Reg. No. CIT(E) 10E/286/1516/G- 0197/3101—03

dated 30.11.2015). l

To Empower youth with
prerequisite skills and
knowledge thus creating

better  opportunities in
building careers

MISSION

Empower the youth, women and

vulnerable people following a
Right Based Approach by capacity
building through people’s
organizations and networking
with like-minded organizations
and Government

agencies.

for a bright and successful
future for themselves and
their communities.

www.mfm.org.in



Our Team

Mission Foundation Movement (MFM) is driven by a dedicated and diverse team committed to creating
meaningful impact. Guided by strong leadership, the organization ensures that its vision is effectively
translated into action.

The team includes professionals across programme management, skill development, healthcare, research, and
administration, working together to implement initiatives efficiently and responsibly. Supported by technical

experts and academic contributors, MFM continues to strengthen its capacity to deliver quality programmes.
The commitment and collaboration of our staff remain central to achieving sustainable impact in the
communities we serve.
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Caleb Lalnunpuia Esther Lalthachawii
Project Manager

R. Vanlalzauva
Director Project Manager

Hmingsangzuali
Program Coordinator

Lalmuanpuii
Project Coordinator

.;‘. '-ﬁ_’}
Irene Lalruatdiki
Project Coordinator

Zoramenga
Finance Manager

i =
- 5

Lalsangmawii

Lalhriatpuia
Accountant MIS
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MISSION FOUNDATION MOVEMENT

STRATEGY OVERVIEW

STRATEGIC VISION J

Empower communities in Mizoram [
through healthcare, education,

and livelihood development,

focusing on marginalized groups,

youth, and women.

MFM aims to improve quality of

life, employability, and sustainable
development.

STRATEGIC PILLARS

®

1. HEALTH SERVICES

« Community clinics

+ Maternal & child health

+ HIV/AIDS awareness and

KEY OBJECTIVES support programs

2. EDUCATION &
SKILL DEVELOPMENT

+ Mon-formal education for
low-income children

+ Vocational training and
placement programs

Improve community health
accessibility

Provide skill-based education
and training

Promote employment and
entrepreneurship

[ ]

3. LIVELIHOOD &
ENTREPRENEURSHIP
= Startup Village Entrepreneurship
Program
+ Income generation for
rural youth

@ 4. WOMEN EMPOWERMENT

Support women empowerment
and rural livelihoods

= Skill training for women

+ Safe livelihood opportunities
and income support

3
IMPLEMENTATION PHASES

SHORT-TERM MID-TERM LONG-TERM

(0-1 YEAR) (1=3 YEARS) (3-5 YEARS)

» Expand training 9 + Strengthen placement 4 » Sustainable community
programs and networks development ecosystem
community outreach « Scale entrepreneurship * Increased employment

+ Conduct health camps inftiatives in rural and improved health
and awareness drives areas indicators

OUR IMPACT JOURNEY

©-0-0- 0 -

COMMUNITY SKILL EMPLOYMENT & EMPOWERED LIVES, STRONGER COMMUNITIES,
ENGAGEMENT DEVELOPMENT ENTREPRENEURSHIP SUSTAINABLE GROWTH BETTER TOMORROW

www.mfm.org.in Page 3



THEMATIC FOCUS
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Skill Development Integrate_d iy Community Health
& Employment 5 Communlty 3 & Care Systems

» Industry-aligned training B Deve]_opment il - Primary healthcare outreach

g4} Jacement-liked prOgrams " « HIV/AIDS interventi
e Holistic apprgach to { interventions

livelihoods, health,

» International workforce
readiness

Education & Social B o e C0 o Women & Child
Inclusion . ST . A Empowerment

» Community awareness
i programs

;_ETIL Large-scals:.- ______
i—_J program
implementation

e Employment
W8 generation

* -

Government

oy 3
& Institutions 2 =
\ Community- | 5 Mission Foundation | :;'l::ff.;{; Improved
s based e aligament Movement (MFM) |] - jobplacement -~ health outcomes
outreach « Skill 3 o » Demand-driven
certification Connecting communities training
+ Scheme with opportunities : + International
convergence for sustainable development / perthetiizs

@ Inclusive
= development -~
model

Sustainable
N
-~ ﬁ livelihoods

AR

| @ o CivilSociety

%m& NGOS

Community & \o
Benefielaries

.

' -
r

] L 1
i L ]

—» Large-scale program asmm Employment

=*1 implementation ' @ ceneration
ll‘) Community-based E‘\r Improved health outcomes
outreach MFM PROGRAMMATIC APPROACH ™

MFM bridges communities, institutions, and opportunities—delivering
scalable, impact-driven development through integrated partnerships.

www.mfm.org.in Page 4



Community Health Clinic, Khamrang

The 10-bedded hospital at Khamrang serves as a vital centre for healthcare in Khamrang and
nearby villages. It provides essential medical care to over 3,000 people in an area where access to
hospitals and PHCs remains challenging. The hospital team also undertakes health awareness
drives across nearby communities. The facility is staffed by two nurses, with doctors visiting on a
regular basis.

The hospital was established in 2012 with approval from the Health Department, Government of
Mizoram. A new building was later constructed with funding from the Embassy of Japan in New
Delhi. It was inaugurated on 4 April 2016 by Mr Akio Isomata, then Economic Minister at the
Embassy of Japan, together with the Chief Minister of Mizoram. Since 2017, the hospital’s
maintenance is supported by the Ministry of Tribal Affairs.

/o
’
F

[ ' fi
AR
PATIENT SERVICES (2025-2026)

2458 o

Total Mo, of Patimnds MALE FEMALE
2,558 w 1,345 1,213
™ IPD [w-Potient Departmes) QPD [Gw-Pationt Dapartment]
l—| 1,023 1,535

B eacraaconc :
P e @ O & 9 ©
O = é 4 B B lf“’uc' fai

e v N L T, b Edscotion’ - Referral & Serving Aceessible Strengthening Reaching Remote

OPD Services  Core(IPD]  Child Heolth Care & & Counselling  Emargency 3,086+ & Afiordable Cammunity & Hard-to-Reach
Immunization Support Peapla Healthcare Health System Communities

AL R B

FREE CLINIC
COMMUNITY HEALTH CLINIC KHAMRANG
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MOBILE DISPENSARY il o IR

AIT = G -
i = rin i : ! i n 7 . !
FUNDED BY MINISTRY OF TRIBAL AFFAIRS J R - P '\

o Undor the Ministry of Tribal Affairs, MFM rectived a grant-in-aid a7 ke,
@ to cperate a Mobile Dispensary aimed at improving healthcare '

aceess for tribal and remate communities

This support enables the ceganization to deliver baslc medical 3 -
services directly to sreas whene regular healthesre facilities ase
limited o difficult to reach, theraby addressing eritical gaps in i
primary healthcare delivery.
\ /
£
NO. OF FREE CLINICS [ ®
TOTAL BEMEFICIARIES
= [ conpucTeD @ ..
- ‘@ 3,894
48 y
With o dedicatind team comprising b doctor, iurse, wnd medical
siafl, the MMU will fravel to these villages to provide medical

MALE FEMALE
2,326 1,568
P s o T :
consultations and aleo create awarsness on various central £ \
government socisl pratection and health insirsnce schamet % ﬁ é f m VI LLAG ES EOVERED K l\-\\Ll__‘ ‘B‘k'
L GES CO
oF A 9

ﬁ The MMU was funded thesugh the CSR initistive of TATA AIG Shikes @ cuhwel

Ganeral Insurance Company Lid,, in collaboration with o ane = ie| MA M lT DlSTRI CT { @ @ Heha
o Beie | Mutomall  bvesinion  Referesl
Swasti = The Health Catalyst with Mission Foundation el Dy Mo | CHRd Mgk ek [
- = - y " Bungthuam
Reaching every village, buikiing (a ) € Bung
; EIFHREr CORYDURTIDE ¥ mngthiam @ 0 Kawrthah
®s  Bringing Healthcare Closer to - Kanrthah
hl Raniote Commurities o I-ln;uulc(: @ Dariak

Q i L P Qe ? i

@ Bekhai

2

Staff and studants from MFM Schoal of Mursing and
Laithangpuil College of Pharmacy, together with medical
doctors, regularly organise and conduct free medical clinics in
somg of tha most remote and hard-to-reach villages of
Mamit District

In addition te the Mobile Dispensary, in 2025 Mobile Modseal Unit IS

@ (ML) desigriated Tor Mamit Distriet wae officislly flagged off
by Health & Farily Welfare Ministar, Fi Lalrinpuii

Thi wunét is buill on a Tata Yodha plckup, costing around 212 lakh,
and fitted with a fully equipped medical examination cabin, it is
stocked with an X-ray machine and vaniout testing equipment

worth over 226 Lakh, and Inchudes essontial support staff

The Mabile Medical Unit will serve remote villages scross BMamit
Diistrict whaore access to doctors and healthcare services is Bmited

Movement {MFM) serving as the Implementing Agency.

O i } Qe @, (o
MOBILE MEDICAL UNIT FOR LE=SRN RN S e
wiaoman | L """f‘:i @Fm“ 5 @ Prsizeu

MAMIT DISTRICT B T &

In addition to the Mobile Dispensary, in 2025 Mobile Medical
Unit (MMU) designated for Mamit District was officially
flagged off by Health & Family Welfare Minister, Pi
Lalrinpuii. The unit is built on a Tata Yodha pickup, costing

around 12 lakh, and fitted with a fully equipped medical
examination cabin. It is stocked with an X-ray machine and
various testing equipment worth over 326 lakh, and includes
essential support staff.

The Mobile Medical Unit will serve remote villages across
Mamit District where access to doctors and healthcare
services is limited. With a dedicated team comprising a
doctor, nurse, and medical staff, the MMU will travel to these
villages to provide medical consultations and also create
awareness on various central government social protection
and health insurance schemes. The MMU was funded through
the CSR initiative of TATA AIG General Insurance Company
Ltd., in collaboration with Swasti — The Health Catalyst with
Mission Foundation Movement (MFM) serving as the

Implementing Agency.

www.mfm.org.in Page 6



SKILL DEVELOPMENT TRAINING ON HEALTH
CARE SECTOR : -

GENERAL DUTY ASSISTANT (GDA)/
CAREGIVER TRAINING @

MFM has been actively involved in training healthcare providers

throughout Mizeram. The erganisation has delivered free General Duty
Assistant (GDA) courses for members of the Mizoram Building & Other
Construction Workers Welfare Board and for rural candidates under the
MNABARD MABSKILL programme. Alongside this, MFM runs paid GDA
courses with an intake of 30 students per batch at the MFM Skill Training
Centre in Dawrpui Vengthar. In response to the growing demand for
caregivers, MFM plans to launch free caregiver training programmes in
Saitual, Lunglei, Mamit, and Champhai districts in 2026, with suppeort from
the Social Welfare Department of Mizoram.

-4 1] i@s

TRAINING LOCATIONS COURSES OFFERED INTAKE (PAID GDA COURSE) UPCOMING (2026) SUPPORTED BY

Across Mizoram GDA (Genaral Duty Assistant) 30 Students Free Caregiver Training Social Welfare
{Urban & Rural Areas) Caregiver Training per Batch in Saitual, Lunglei, Department of
{fram 2024) Mamit & Champhai Mizoram
Districts

1. FREE GDA COURSE UNDER
MIZORASBUILOING & OTHER 2. GDA PAID COURSE 3. GDA COURSE UNDER NABARD

CONSTRUCTION WORKERS
WELFARE BOARD (MBOCWWB) Free General Duty Assistant (GDA)
Four batches succasshully { course conducted under NABARD's

T bbb 130 e ) completed GDA paid W ] Skill Developmaent and Entroprencurship

successfully completed & ’ Somree du;ingsﬂ_l“ﬁ.l?u.st_ b5 ' ::::E::;‘::;:::mng:::"
the three months GDA gﬂ' at hl‘)aM k'_ i, ) ; MFM School of Nursing campus.
Course under MBOCWWE et Diperpol Vet thiar. NABARD programma was formally

froe skill training inaugurated by NABARD General
programme, Training Managers, Mrs Pankaja Barah,
Centre located at MFM on 17 September.

Skill Training Centre
: BATCHES STUDENTS | DURATIDN The certificate distribution ceremony
Dawrpui Vengthar and COMPLETED TRAINED
took place on 12 Decomber at the

at MFM School of Nursing
. o = 3 MABARD Conference Hall, where
i e 4 l'-'ii 120 GE:{JHTHS PAID 29 students were awarded their

certificates.
BATCHES STUDENTS DURATION FEE
COMPLETED  TRAINED
STUDENTS BURATION

& 2 .2- 60 G}MOHTHS FREE e CERTIFIED

MAKING AN IMPACT

Equipping individuals with Building a skilled caregiving
in-demand skills for better workforce to support quality
employment opportunities. hpalthcare services in Mizoram. | haaltheare providers. and community empowerment.

Reaching remate and rural areas Creating a sustainable impact
with compassienate and compaetent through training, service,

EMPOWERING YOUTH STRENGTHENING HEALTHCARE ' SERVING COMMUNITIES BUILDING A HEALTHIER FUTURE

www.mfm.org.in
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Placement Linked Skill Development
Training Programme

Under Mizoram Building & Other Construction Workers

Welfare Board (MBOCWWB), LESDE Department,
Government of Mizoram, Family members of workers
registered under MBOCWWB are being offered a three-
month, free, placement-linked training programme in
General Duty Assistant (GDA) and Geriatric Caregiving,
implemented by Mission Foundation Movement (MFM).

The programme is conducted in Aizawl with 60 trainees in
each job role. To ensure a supportive learning
environment, free accommodation is provided at MFM
Villa, Durtlang, while training is delivered at the MFM
Skill Training Centre, Dawrpui.

This initiative reflects the Board’s commitment to the
holistic development and welfare of its registered workers
and their families. Two batches have successfully
completed the training, and the third batch is currently

underway.

www.mfm.org.in Page 8



JAN SHIKSHAN SANSTHAN (JSS) MAMIT "
ANNUAL REPORT DASHBOARD : \

2025 - 2026 % YEARS /2

OF SERVICE

JSS MAMIT “Skill Development for Empowerment and Livelihood™ - .

Mission Foundation Movement
Bawngkawn, Aizawl I

ESTABLISHED ON f" 1] Ministry of Skill 809 | o .ith100%

ooo J o I 15 304 J55sin
OO~ | 1% October, 2021 o E::j:;’::u“rsmp Grant from 26 States &

Govt. of India Govt. of India 7 Union Territories

2025 - 2026 BENEFICIARIES STATUS

1800

1800
Government of India, provides vocational skills in a non-formal
maode to non-literate, neo-literates and persons with rudimentary 1500
education in the age group of 15-45 years. 963 1160
1000 859
640

J55 MAMIT VISION 500

To empower individuals with market-relevant skills

and enable them to earn a sustainable livelihood. 0 -

Target Achieved Traimed Certified No. of No. of

Male Female
JS5 MAMIT MISSION Enrolled Enrolled

To impart quality skill training through diverse

Log L] o
courses and create opportunities for self-employment (@) Tarcer o ACHIEVED eTRMNEI] E CERTIFIED fH‘ MALE * FEMALE
and wage empleyment for the community. o EMROLLED ENROLLED

1800 1800 963 859 640 1160
].UU%I 53-53’9 4?.79’5 35-6% 64.49’1}

BehiEvamint of Target af Target

17 JOB ROLES OFFERED IN 2025 - 2026 PM VISHWAKARMA INITIATIVE

Assistant Dress Maker @ 10 Advanced Pooter #ﬁ&% Skill training pregrammes conducted

under PM Vishwakarma initiative.

-~ SCHEME UNDER IMPLEMENTED BY FUNCTIONAL PAN INDIA
y Q

Jan Shikshan Sansthan (J55) Scheme, a unigue creation of 2000

Darzi - Advanced { 11 MHanderaft
m Candle Maker

v G" 55 » Assistant Barbering
Mushroom Grower . [

Stringing / Beading ' CANDIDATES » Carpentry
Artisan (Fashion Jewelry) TRAINED

Course on
Assistant - Fruits and Computer Concept
Vegetables Processing

ek Prasmvlion Data Analysis Assistant IMPACT & OUTCOMES

Baking Technician

Beauty Care Assistant

Empowering traditional skills. Enriching livelihoods.

Carpenter (Advance) Many trainees have started self-employment
Assistant Artisan - and wage employment using the skills gained.

Bamboo Craft Helper - Wireman

Contributing significantly to community

Assistant Hand Embroider : i Erie s
! development in Mamit District.

Repair and Maintenance
Assistant - Jute Craft Assistant 'Smart Phones’ !
Product Maker 1) Improving the economic condition and
\ quality of life of many families.

... Diverse job roles catering to local needs

L ge Building a skilled, confident and
..‘ and emerging market opportunities.

self-reliant community.

@ = & a

100% 963 859 64.4% Stronger Skills,

KEY TAKEAWAYS Target Achieved Trained Certified Women Job Reles in Better Livelihoods,

(1800 Beneficiaries) Successfully Candidates Participation | High Demand Stronger Community

www.mfm.org.in







A\

RESEARCH REPORT ON
DECLININGTRENDIN g\
cHow cHow PropucTion 111

A study on the decline of Chow Chow (Chayote) production in Mizoram
and the pathway towards sustainable development.

J RELEASE DATE RESEARCH PROJECT
E 29th August, “Chow Chow Growing

2025 for Sustainable
Development”

STUDY AREAS

The research was conducted in
major Chow Choew cultivation
areas of Mizoram,

O 0 ¢

Durtlang Sihphir Lungdai

KEY FINDINGS

+ Chow Chow {Chayote) was once
I preduced in large quantities in

Il a Sihphir, Durtlang, and Lungdai,

= |t was even experted cutside the
state, providing livelihoods for
many families.

e However, over the past ten years,
Chow Chow production has
gradually declined.

Q In recent times, production has

www.mfm.org.in

reached an almost critical level.

IN COLLABORATION WITH

e®e

age

Mizoram Iskut
Growers

Association
(MIGA])

0000000

FUNDING FUNDED BY

¥25 lakh m Tribual Research Institute
under Social Waelfare under Mansstry of Tribal
Department Affairs, Govt. of India

‘1’ (%)) cavefon SO
4 T
‘ ’ . TS, SN————
o]

Agriculture KVK ICAR
Department Lengput Kolasib

RECOMMENDATIONS
FUTURE ACTION PO

Revive interest in Chew Chow cultivation

Guality planting material & nursery development
Improved cultivaticn practices & training

Pest & disease management

Market linkage & value addition

Policy support & financial assistance

Strengthen Farmer Producer Groups (FPGs)

Research, documentation &
continued monitoring




STUDY PERIOD
@
2022 - 23

Phytochemical Constituents and
Galactagogue Properties of Colocasia
esculenta (taro) and Determination
. of its Nutritive Value

SUPPORTED BY
Tribal Research Institute
under Ministry of

Tribal Affairs,

Government of India

ABOUT THE STUDY

Bal {tarc) is a commonly consumed food among the
Mizo community. It is widely believed that, in addition
to its nutritional benefits, it helps enhance breast

milk production.

Recognising the need to scientifically

examine and validate this belief,
Mission Foundation Movement
initiated the research study.

www.mfm.org.in

| pos CORMS OF COLICASLL ESCULENTA (TAROY
| AND DETERMINATION OF ITS NUTRITIVE VALLE
’

e TE 421
=% s o

RELEASE FUNCTIN OA

“PIYTOCHEMICAL COMNSTITUENTS &
GALACTAGAGUE FROFERTIES

By, |

i LALRINFULL
Hea'ble Minier

Health & Family Wellare Dept

Nease | Minisier Rooms, MINCO |

Date 1 10® September 2015 1

Time  § 9100 s -$30 s

IMPLEMENTED BY
Sacial Welfare &
Tribal Affairs

Department

KEY FINDINGS OF THE STUDY

Identified impartant phytochemical constituents
present in Colocasia esculenta (taro).

Scientifically evaluated the galactagogue

(properties that help promote breast milk
praduction) potential of taro.

Determined the nutritive value of taro,

Findings support the traditional balief and
highlight the health benefits of taro,

Pravides scientific evidence for the nutritional
and functional importance of taro,

0000 0O

The report book was released by

Pi Lalrinpuii,
Hon'ble Minister for Health and
Family Welfare at her office chamber

on 10th September, 2025.

RESEARCH CONDUCTED BY
Faculty and Research Team
from Laithangpuii College
of Pharmacy

With support from
Mizoram University

DURATION
1 Year

HEALTH MINISTER'S REMARKS

Encouraging to see a scientific study conducted
on bal (taro), a widely consumed traditional
Mizo faad.

Appreciated the efforts of those invalved in
the research.

Taro is deeply rooted in Mizo culture, and
its benefits are commonly known.

Scientifically validating these properties
through research adds great value.

Findings could be effectively highlighted

through proper packaging and marketing,
showcasing its nutritional value.

Page 12
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Laithangpuii College of Pharmacy

Laithangpuii College of Pharmacy, established in 2014, is the first private pharmacy
college in Mizoram and has since grown into a leading institution in pharmaceutical
education. With an annual intake capacity of 60 students, the college plays a pivotal role
in nurturing future pharmaceutical professionals. It is affiliated with the State Council for
Technical Education and the Pharmacy Council of India, ensuring adherence to the
highest standards of academic excellence and professional practice.

Recognizing the critical role of pharmacists in the healthcare system, the college is
dedicated to equipping students with the knowledge and skills required for effective
medicine dispensing and the provision of accurate, up-to-date drug information. Its
mission extends beyond conventional academics to include research and specialized study
programs focusing on medicinal plants and food substances, reflecting a strong
commitment to public health and safety.

The institution takes pride in its state-of-the-art laboratories, which support both
allopathic and homeopathic studies. To further enhance experiential learning, the college
maintains a dedicated medicinal plant nursery. This unique feature enriches students’
practical knowledge while reinforcing the institution’s vision of making a meaningful
contribution to the pharmaceutical sector, particularly in Northeast India.

www.mfm.org.in Page 13



STUDENT STRENGTH (2025-2026)

= Intake Capacity i 60 students Batch Year No. of Students TOTAL
Total Students (2025-2026) : 117 o . =S
I iclania J 12" Batch 19 Year &0
= * Programme : Diplema in Pharmacy 1 17

= Regulatory Approvals : PC| & MSCTE | 1™ Batch 272 Yoar 57

. 2. ACADEMIC PERFORMANCE (2024-2025) S —
FINAL EXAMINATION RESULTS COMPARTMENTAL Duration: 3 Months (27 Year Students)
= P EXAMINATION RESULTS Training conducted at:

ﬁ (10" Batch) 'e {5 Bateh)

Hospitals: Civil Hospital, Alzawl, ZMC & H,
District Hospitals (Lunglel, Serchhip, Kolasib,

Appeared: 58 Appeared: 57

Paszed: 42 Passed: 54 Appeared: 14 Appeared: 3 Churachandpur, Senapati etc.), Cancer institute
i Pass % Passad: 6 Passed: 3 Urban Primary Health Centres: Lawipul UPHC,
75% 94.74% Pass % Pass % Zemabawk UPHC, Chawihhnmun UPHC,

: ITIUPHE
Nk 2 42.85% | 100%
Passed: 2

9.
L+
L+

5. EVENTS & CELEBRATIONS

PHC: Aibawk PHC

4. KEY ACADEMIC & FIELD ACTIVITIES

Educational | Industral Research & ! ! a H "
Wigits 3 Visite Publication Engagement Workd 5 National World H 0=
o Gantabes | o fvon Biogharna | o Reveachnpon on = Oiterrtation Prograsmg Multiple Pharmacovigilance | Pharmacist @ Graduation
(Orpharagel 1 Pt Lid. Comahas | “Colocasla meslents” | | poingy Sclercsis Day Week Day Ceremony
o Sadlam Vilige » Cilprumark rekairsed by Hen'tde Teacher's Day
. DoarnMbacal | PhacascNd Moot s B May 2025 23 Sepit 2025 25 Sept 2025 17 Dec 2028
Cosioges B Heripual Lul, Sdkim Py Wyllery WM Famatn
6. TRAINING & SEMINARS == _ - 7. COMMUNITY OUTREACH
.y |
- s 828
] -
OnE-J?-;- Training on Seminas on Seminar on Free Medical Clinic Visits to H Rural Health
Teaching Methadelogy “Emprovement of “Substance Abuse at Khameang Village Drphanages Outreach &
and Capacity Building Phasmacy Education’ Prowention’ 0 Age & Health Awargnoss
14 Aug 2025 1 Sopt 2028 7 Oct 2025 | 20 Dec 2025 4 Doc 2075 Programs
E) 9. ACADEMIC SESSION HIGHLIGHTS
L U ® Academsc Session = Regular classes,
@ ﬁ ; - i started on practical sestians &
&‘ 18 Auguesy 225 SoMifcuL JLEEMEnS
Pl i postion & i = Active participation in
Socoesstul Steengthaning of S P TRy
el o 17-28 ane 2075 l':“d;‘_[’;:;":d tiona by academic, clinkal & ::_l::‘o;\:;:‘rg:‘r-(‘w d academie, co-curricular
Approraal grariod for FCIE MSCTE acministrative 2] 2 i & autraciaricilar
2025-2006 o 71 Ao 300 infrastruciure & 6 June 2025 activities
20 Aug 2035
10. HUMAMN RESOURCES = 11. CONCLUSION | N
. /,\} The acaderic year 2025-2026 has been 3 year of growth,
vl I achievemnent and meaningful commanity engagement.
A -+ | ] l e remain committed to excelience in pharmacy education,
Techaual & reseanch and servics to wociety.
bl e AppOTITAEL Contirucus Prodessionsl

" i ikehuiins i LEARN - CARE - SERVE




LAITHANGPUII COLLEGE OF PHARMACY
2024-2026 BATCH WITH STAFF

(L-R): Sir C. Lalrinmuana, Miss Lalbiakmawii, Sir ST lalthlamuana, Miss Vanlalchhuangi,
Miss Lalrempuii, Mam Lalchhuanmawii,Mam Vanlalhmangaihi, Miss R. Rosangpuii,
Miss Ruth Lalduhawmi, Miss F. Zonunpuii, Sir Joel Vanneihtluanga, Sir Dominic Lalruatkima

LAITHANGPUII COLLEGE OF PHARMACY
2025 - 2027 BATCH WITH STAFF

[ ” iz aat , s Ly l‘ J l ._ 2

(L-R): Sir C. Lalrinmuana, Miss Lalbiakmawii, Sir ST lalthlamuana, Miss Vanlalchhuangi,
Miss Lalrempuii, Mam Lalchhuanmawii,Mam Vanlalhmangaihi, Miss R. Rosangpuii,
Miss Ruth Lalduhawmi, Miss F. Zonunpuii, Sir Joel Vanneihtluanga, Sir Dominic Lalruatkima
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MFM SCHOOL OF NURSING

MFM School of Nursing, established in 2009, operates with the
approval of both the Indian Nursing Council (INC) and the
Mizoram Nursing Council (MNC). In 2024, the institution was
upgraded to offer the General Nursing & Midwifery (GNM)
programme. The school currently admits 20 students per batch in
Auxiliary Nurse Midwifery (ANM) and 30 students in GNM.

The institution is dedicated to addressing the healthcare needs of
individuals, communities, and the nation at large. It provides a
strong academic and practical foundation for advanced nursing
education and specialization. At the same time, it fosters the
personal and professional development of its students, preparing
them to contribute meaningfully to society as responsible
individuals, citizens, and healthcare professionals.

As part of its commitment to maintaining quality standards, the
Mizoram Nursing Council conducted its Annual Inspection on 11
March 2025. The inspection team included Ms. Lalchangliani, Tutor
at the School of Nursing, Christian Hospital Serkawn, and Ms. C.
Thankhumi, Retired Nursing Superintendent. This was followed by
an inspection from the Indian Nursing Council (INC), carried out
by the INC Inspection Team from 11 to 12 April 2025.
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Eﬁﬂ ABOUT THE INSTITUTION STUDENT STRENG ’i ACADEMIC PERFORMANCE

| Total Students Mizoram Nursing Council Examination (July, 2025)
Established: 2009 99 et | vent || Avsarea [ e || Easedll| oot

1 student

Gg Affiliations: Indian Mursing Council Y secured

& Mizoram Nursing Council Batch | & Year 18 18 m;.} Poehion
II-'E!}] 4

& Courses Offered: ANM () o) oo — - : - e
« ANM - Intake: 20 Students 39 B8 (AN - 60 r il

39% B61% (-1, 1-4,
« GNM - Intake: 30 Students il Lt e | | | )

am| 1 pst 0 21 s
S Pass-4
@ Qur Mission: To advance health equity, @ ANM Students @ GNM Students :
krowledge, innovation and excellence in + 16" Batch - 19 = 15t Bateh - 30 ¥ 100% Pass GNM {1st Batch)

DR COHCRION AT pracic: + 17" Batch - 20 * 2nd Batch - 30 (ANM Batches) L Passed: 21 | Supplementary: 9

[ KEY ACTIVITIES HIGHLIGHTS (2025 - 2026)

0 6 B 0 @

“itnTug 2025 1% Aug 2025 4% Sop 2025 Y — 26T b 2085 T My A0S i S
Studen!s Camn-ng Capping & Lamp 1t Clinical Posting
organized by Lighting Ceremany began in various
Mizoram Evangelical {17 Batch ANM & Haospitals
Murses ﬁrlluwship 2rd Barch GNM) 2

00 6 0 ©

" Fob 2026 Feb 2026 23" Feb = 29% Mar 2026 25th = 27th Mar 2026 30t Mar - 10" Apr 2026
V'-leﬂlm& s Day Various Institutional Rural Pasting ENF Conference 2nd Institutional
Blood Donation Camp Visits & Community [Khamrang & Kawnpui {5 students Examination
{26 students donated) Exposure Village) participated) Conducted

& TRAINING & EXPOSURE | 88 FACULTY STRENGTH @ ourFocus ,’ ACHIEVEMENTS

Hospital Clinical Health Equity : 100% Pass Result in
Practice \# & Compassionate Care ANM Batches

m. Rural Posting

=== Program

Commencement of Fresher's Day Teacher's Day
Academic Session

Quality Nursing { Top 6 Position secured
Education by ANM students

H Institutional Visits Principal Tutors Mon-Teaching
Biif & Field Exposure 1 14 Staff

8

Skill Developrent 26 Students participated
& Innovation in Blood Donation Camp

T'i?ii Faculty Development P |

& In-service Education iii'TTii!! ?

Community & Social
Programs

& Excellence

e e @ Professicnatism Active participation in

R FACULTY

. Mrs. Christina Zothanpuii, Principal . Sir. C. Lalremsiama, Tutor 13, Ms. T. Zothanpari, Tutor

. Ms. Christina B. Lalhmingliani, Tutor . Ms. K. Laldinpuii, Tutor 14, Ms, F. Lathmingliani, Tutor
. Ms. Baby Lalfakawmi, Tutor . Ms. R, Lalfelpuii, Tutor Nan-Teaching Staff

. Ms, R.D. Vanlalruati, Tutor . Ms. Esther F. Vanlalrintiuangi, Tutor
- Ms. HVL Awmpaii, Tutor . Ms. Priskill Zaliansangi, Tutor

15. Mr. Vanlalnghaka. Office Superintendent

16. Mr. Lalnghakhima, Office Asst.
. Mz, Vanlalrindiki, Tutor . Ms. Zohlupuii Fanai, Tutor 17-22. Six Grade IV (Support Stalf)

www.mfm.org.in
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2" BATCH GNM WITH STAFF
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ENTREPRENEURSHIP SKILL DEVELOPMENT
PROGRAMME (ESDP) UNDER DC-MSME

.;':‘,if:‘;"”ﬂ:i.“zf
Implementing Agency: Mission Foundation Movement (MFM), Mizoram “m“;};mﬂ"gﬂs

ABOUT THE PROGRAMME

©
The Entrepreneurship Skill Development Programme (ESDP)
under DC-MSME aims to promote entrepreneurship and

self-employment among youth by providing industry-relevant
skills and business knowledge in the Baking Technician trade.

PROGRAMME OVERVIEW ' @ DURATION & STRUCTURE f§

As per DC-MSME

&) Basic & Advanced Baking Techniques

e@e Guidelines €2 Food Safety & Hygiene
apen .
& Production Management
60 ﬁﬁ } E Theoretical € Costing & Pricing
Training 4
CANDIDATES Baking / & Packaging
TO BE TRAINED Technician + €3 Marketing Strategies
b S
(l;"? Practical
Target Group Equipping participants with Training M
& Unemployed Youth technical skills and entrepreneurial # Business Planning > &
i Women abilities for sustainable Hands-on learning for o Financial Literacy

livelihood opportunities.

Economically Weaker
Sections

real-time experience
and confidence.

,\j

= Market Access & Sales Strategies

@ Enterprise Management
& Credit Linkage Awareness

- KEY FEATURES :
@ s
E - oVe o
{ N N ] ¥y
2 o ab &b i
TRAINING FACILITY HANDS-ON PRACTICALS ENTERPRISE SUPPORT MONITORING & EVALUATION CERTIFICATION

Conducted at a suitable
facility in Mizaram with
maodern infrastructure,
equipment, and
qualified trainers,

Emphasis on practical
sessions to build skills,
confidence and industry
readiness.

EKPECTED OUTCOMES =
® TR \
' ( T O\ /v/"
M a1 ) D M)
Skill Development Improved Employability Prumt_:ticn of Stronger Livelihoods Local E:cr;om‘u: Growth
& Capacity Building & Job Opportunities Micro-Enterprises & Financial Independence in Mizoram

Guidance on setting up
rmicro-enterprises, actessing
government schemes,
loans, and market linkages.

Regular monitaring, attendance
tracking, performance
assessment and feedback
as per DC-MSME norms.

Certificates will be awarded
upon successful completion,
enhancing employability
and credibility.

& Self-Employment




Mission Foundation Movement (MFM) succs
“Prevention of Drug Abuse among Yo
abuse through a holistic, communi
project focused on prevention, co
development for vulnerable you

INDIA COLLABORATIO

The programme exceeded several targ'
community outreach against a targ
programmes in 20 schools agai

received psychological and
management strengthened

Faith-based interventic
Gospel Camp for 4¢€ , promo
resilience. Recreational activities and 4
further enhanced peer support anc

A key livelihood component

participants gained practicz

generation.

The project demon

and skill develop
has created a s
sustainable li

www.mfm.org




Gt HihALAY AN DEVELOPMENT
L INDIA

MOBIUS YOUNG CLIMATE LEADERS
FOR HIMALAYAN DEVELOPMENT,
s NORTH EAST INDIA

Folbowing the successful Implementation in Nagaland by YouthNet under the guidance of
Climate Studies and Knowledge Solution Centre, Govi. of Nagaland, the project was expanded
to other North Eastern states, including Mizoram. In Mizoram, the project commenced in
May 2025 and is implemented by Mission Foundation Movement with support from Mobius
Foundation.

MOBIUS YOUNG CLMATE LY

@ © e g

2 Uiy 4
Implemented by Funded by S ‘6
Mission Foundation Mabius - %

Movement Foundation ; [

Commenced
May 2025

CURRICULUM IMPLEMENTATION

ECO-CLUBS &
GREEN FRIDAY
Eco-clubs established in
each school. "Green Friday™
{waste collection day) was
organized regularly.

i [
2F T
APPRECIATION il ¢ ﬁ ¢
CERTIFICATES L i EM\
All 16 partner schools were: . > EF”
» Primary section IS

%

Py
s82

1 ,1 87 STUDENTS

reached

awarded appreciation
certificates for their

16 SCHOOLS

e i 3
in Adzawl collaboration.

DRAWING / PAINTING COMPETITION

Crganized across all participating schools in two categories.

Junior Category Middle Categary

Water Conservation ‘Water Harvesting

266 389

artworks received artworks received

2  CAPACITY BUILDING
L AWARENESS & COMMUNITY ACTIVITIES
* Awareness campaigns on envirenment
H and climate change in 2 colleges

RECOGNITION

Winners and consolation
prize recipients were
awarded certificates
and learning materials
in their schoals.

TRAINING PROGRAMME
One-day training on
‘Forest Managemant

in Mizoram' organized in
collaboration with EFRCC
Department. Resource
person: Mr. Lalchhandama,
Field Director, Dampa

GREEN MIZORAM DAY
Participated in the official
Green Mizoram Day
celebration and tree
plantation programme
organized by EF&CC
Department

FIELD VISIT
igited Dampa
Tiger Reserve to
understand forest

and 3 schouols,

Reached approximately 250 students.
Tree plantation drives.

consarvaticn éfforts Waste collection and disposal drives.
on the ground,

Tiger Reserve.

3 RESEARCH & DEVELOPMENT

ITK RESEARCH

Decumented five key environmental
impacts of climate change in Mizoram
along with community-hased
interventions:

SAPCC-BASED RESEARCH

Study titled ‘Assessment of Household Waste Collection
and Management Practices in Aizawl in the context
of Mizoram's SAPCC 2030 Targets’ conducted based
on State Action Plan on Climate Change (SAPCC).

Assessed household waste collection systems,

community participation, challenges in urban waste

management and feasibifity of 100% door-to-door

wakte collection.

( . Covered 271 households seress multiple localities. —..

7 B

Findings: Waste generation how te modirate and
awareness high: however, iregular collection, limited
nighatuan mauhak changhiam Tikhur mampavaer and infrastructural gaps remain key challenges.
venhim Strengthening coordination, improving collection systems
{especialty pilot door-to-doar collection) and addressing
resource constraints are essential for sustainable

Waste management.
OUR IMPACT
Stronger Community Contribution towards
@ 1,187 9 climate and participation a sustainable and
students reached envirenment and local action climate-resilient
AWATENELS promaoted Mizoram

M YOUTH TODAY, CLIMATE LEADERS TOMORROW.

meeilam sial
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REGIONAL RESOURCE TRAINING
CENTRE (RRTC FOR SENIOR CITIZEN)

The Regional Resource Training Centre (RRTC) is a programme under the Ministry of
Social Justice and Empowerment, which has designated the Mission Foundation Movement
as the RRTC for Age Care in Northeast India.

MFM-RRTC covers four states: Mizoram, Assam, Meghalaya, and Arunachal Pradesh.

Key Roles of RRTC

Monitoring and supporting NGOs working in elderly care

Providing training and capacity building

Offering technical support for programme implementation

Conducting awareness, advocacy, and sensitization programmes

Building linkages with government bodies, institutions, and communities
Objective

« The programme aims to improve the quality of life of senior citizens, especially
vulnerable groups, by ensuring access to:

o Shelter, food, and healthcare

« Social and recreational support

« Opportunities for active and productive ageing

« RRTC also acts as a key partner in implementing government policies and programmes
for senior citizens across the region.

www.mfm.org.in Page 22



&  RRTCActivities ) ~«

—

— i Days Mrogramme on "i";' '.._:....'T - -
Dementia Care and M»

Reghonsl Resosree Tradning (

Upholding Elderly Dignity || |

& Care Ecosystems | & A
Venghlui:
; ) A 50 attendees
Darlawn: : B Ll e s . _::' G _"]— -' b - 'l_a'- :
2,140 attendees © * - | - MFM Director represented Mizoram at the ‘Ageing with
' {OR ., Ailawng: Dignity’ event hosted by the President of India at
| 32 attendees Rashtrapati Bhavan (May 2025).
‘: | —
B k ':._ (I ~ —
awngkawn: | | ' = '
2 650 attendees N : Next-Gen Caregivers I
| (¢ 3} Lunglei
D =, 280 attendees 2~ SaPSRC Geriatric Caregiver
5 Training launched across 4 districts
] (Lunglei, Champhai, Mamit, Saitual).
i | Bethlehem: 2 ;
lll". @5 & 116 atterieas T3t 120-student intake capacity.
w=. 2 Targeting unemployed youth and
v women for critical upskilling.
www.mfm.org.in
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Objective: Cultivating physical, spiritual,
and mental well-being in collaboration

Yo u t h We lln ess Ca m p aig n with India Collaboration and local Young

Mizo Association (YMA) units.

Electric Veng

< 8 youth and young
l adults engaged

. Ramhlun Vengthar

7 participants
g. involved

6 participants
involved

The Youth Wellness Campaign was successfully conducted across three locations in the
Aizawl area in collaboration with local YMA units, focusing on promoting holistic well-
being among young people.

The initiative emphasized the importance of maintaining a balanced lifestyle through
physical health, mental resilience, and spiritual growth.

The campaign commenced at Electric Veng on 20th Septembe ,"engaging 80 youths and
young adults in an interactive and impactful programme. It continued at Ramhlun
Vengthar on 2nd October, where 72 participants actively took part in the sessions. The final
phase was held at Zemabawk South on 4th October, with 67 participants from the locality.

Through meaningful discussions, awareness sessions, and community engagement, the

campaign created a positive platform for youth to reflect, learn, and strengthen their
overall well-being, encouraging healthier and more purposeful lifestyles.

www.mfm.org.in Page 24



SUPPORT FOR MARGINALIZED INDIVIDUALS FOR
LIVELIHOOD AND ENTERPRISE (SMILE)

Comprehensive Rehabilitation of persons engaged in the act of begging

NG OF SUPPORT FOR®
FOR LIVELIRDOD AND ENTER
BEGSARY PROJECT

Chicf Guest : Pi Lalrinpuii
Fran e Minister. Social Welfare Department, Goot. of Mizarms

o TG ok i [ATI] Al o T

z LAUNCHING OF SUPPORT FOR MARGINALIZED INDIVIDUALS
" FOR LIVELIHOOD AND ENTERPRISE [SMILE)
g BEGGARY PROIECT

Chief Guest : Pi Lalrinpuii
Hon'ble Ministes, Social Welfare Department, Govt. of Mizoram

e}

™ October, 2025 | QAdministiafive Training Institute (ATI) Auditorium, h-“.N{C&L

'
xecen 1t |

SMILE Project was launched on 9™ October 2026 at ATI Auditorium, MINECO, Aizawl, by

Pi Lalrinpuii, Hon’ble Minister in charge of the Social Welfare Department. The initiative aims
to support economically disadvantaged and vulnerable individuals in securing sustainable
livelihoods.

A Memorandum of Understanding (MoU) was signed between the Office of the Deputy
Commissioner, Aizawl, and Mission Foundation Movement (MFM), marking the formal
commencement of the project.

The Deputy Commissioner of Aizawl serves as the Implementing Authority, while Mission
Foundation Movement (MFM) has been appointed as the Implementing Agency. The project
focuses on facilitating access to Central and State Government welfare schemes, along with
support in education, healthcare, and skill development to enhance employability and self-
reliance. !




HULHLIAP SHORT STAY

AFTER CARE SKILL TRAINING PROGRAMME

el KEY HIGHLIGHTS (2025-2026) R

HULHLIAP SKILL TRAINING
INAUGURATION

The Huhliap Training Centre at Dawrpui Vengthar was inaugurated

by Hon'ole Minister Pi Lalrinpuil, A total of 80 trainees from
Batch 1 and 2 were enrofled across Assistant Electrician (34),
Aluminium Fabrication [28), and Food Processing (18)

CERTIFICATE DISTRIBUTION -
SHORT STAY AFTER CARE

11" SEPTEMBER, 2025

Completion cenificates were awarded to 30 trainees of the
Assistant Electrician course, The programme, conducted for
residents of Operation Kingdom Ministry Rehabilitation Centre,
was implemnented by MFM under SANKALP SIG 2.

CERTIFICATE DISTRIBUTION -
HULHLIAP SSC

[ 15™ SEPTEMBER, 2025

A total of 45 trainees successhully completed training
programmes—28 in Assistant Elecurician and 17 in
Aluminium Fabrication—out of 52 enrclled participants.

SECOND BATCH
INAUGURATION

JRD NOVEMBER, 2025

The secand batch was launched with 63 trainees enrolled,
including 33 in Aluminium Fabrication and 28 in Assistant
Electrician. Drientation and mentoring support were provided
to strengthen training outcomes.

BATCH 2 CERTIFICATE
DISTRIBUTION

[ 14™ MOVEMBER, 2025

Certificates wene awarded to successful trainees of Batch 2,
with 12 completing Aluminium Fabrication and 10 completing
Assistant Electrician fraining.

www.mfm.org.in

TOTAL TRAINEES

» Agsistant Electrician: 34
+ Aluminium Fabrication: 28
+ Food Processing: 18

O e
-
;=)
TRAINEES CERTIFIED

30

Assistant Electrician
Course

=
="
[ 4 X ]
R
TRAINEES GRADUATED

» Assistant Electrician: 28
+ Aluminium Fabrication: 17
Out of 62 enfolled

TOTAL TRAINEES

+ Aluminium Fabrication: 33

*+ Assistant Electrician: 28

&

TRAINEES CERTIFIED

+ Aluminium Fabrication: 12
+ Assistant Electrician: 10

4 The Hulhliap Short Stay After Care Skill

Training Programme
initiative aimed at empowering
individuals transitioning from
rehabilitation and short stay care into
sustainable livelihoods.

It is Implemented under the SANKALP
framework through LESDE, with Mission
Foundation Movement (MFM) as the
training provider, the programme
focuses on industry-relevant skills such
as Assistant Electrician, Aluminium
Fabrication, and Food Processing.

It mainly emphasizes on employability,
rehabilitation support, and long-term
socio-economic reintegration.

is a targeted




Mission Foundation Movement (MFM) launched Gender-Based Violence (GBV) Solve Project
on 6th November 2025 with support from Aparajita and the J-PAL South Asia team. The
initiative works to raise community awareness, strengthen response systems, and support

survivors of gender-based violence through education, counselling, and livelihood
opportunities.

Out of 470 proposals submitted across India, only five organizations were selected, and
Mission Foundation Movement was chosen to implement the programme in Mizoram. The
two-year initiative is being carried out in Tlangnuam and Darlawn Blocks of Aizawl District in
partnership with the Department of Women and Child Development, schools, churches,
community organizations, and local and village councils.

The programme brings together prevention and rehabilitation through coordinated,
community-led action across the two target blocks.

A. Prevention and Awareness EB“ SUEIHE P
C

0JECT

e School-based awareness sessions ; y © ﬂf (/(g
® Self—d efense training at SChOOl The Gender Based Violence (GBV) Solve Project
B B was officially launched on 6th November, 2025
O Communlty awareness Campalgns at MINECO, Khatla by Pi Lalrinpuii, Hon'ble Minister
° Engagement With ChurCh youth grou ps of Social Welfare, Women and Child Development.

e Capacity building for frontline workers 9 i
Hon'ble Minister,

DATE VENUE Social Welifare,
&th Movember, MINECO, ‘Women and Child

B. Rehabilitation and Support 2025 Khatla Dot

e Skill development support for survivors
¢ Confidential, trauma-informed counselling services
e |EC and advocacy activities, including local-language posters, hoardings, and media
campaigns
This approach aims to build safer communities while ensuring that survivors receive the
support needed to rebuild their lives with dignity.
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| The Paradigm Shift: Transitioning rural
workers from beneficiaries of schemes to
partners in progress.

A\ (/4 - &

Stakeholder Web

"~ Bamboo ||
Industry

Capitalization
(14% of India's
total resources)

Strategic Roadmap:
Sustainable Livelihoods

Non-Timber |
Forest

Products

(NTFPs)

The Conveners:
BRLF, UNDP,
Mizoram University,
Govt of Mizoram,
& MFM

GIS
Technology
for Resource
Management

Agroecological
Horticulture

Roundtable Consultation on
Enabling Sustainable
Livelihoods in Mizoram

Mission Foundation Movement (MFM) hosted a Roundtable Consultation on
Enabling Sustainable Livelihoods in Mizoram at the ATl Auditorium, MINECO, on
4th November. The event was jointly organised in collaboration with the Bharat
Rural Livelihoods Foundation (BRLF), the Rural Development Department,
Government of Mizoram, the United Nations Development Programme (UNDP),
and Mizoram University. ;

The consultation brought together key stakeholders to deliberate on strategies
for promoting sustainable livelihood opportunities and strengthening rural
development across the state. The discussions focused on enhancing
community-based approaches, improving access to resources, and fostering
long-term economic resilience.

R Prof. Lalnilawma, Hon’ble Minister of Rural Development, attended the
programme as the Chief Guest. The event was also graced by Dr. K.C.
Lalmalsawmzauva, Adviser to the Chief Minister (Handholding), along with
distinguished representatives from partner organisations, including Mr.
Himangshu Das, Programme Officer, BRLF, and Dr. Aruna Pandey, Head -
Research & MEL, BRLF, as well as other officials and experts.

The consultation served as an important platform for knowledge exchange,

collaboration, and policy dialogue aimed at advancing sustainable and inclusive
livelihood development in Mizoram.
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The We Foundation
Mission Foundation Movement (MFM), in collaboration with WE Foundation, a Kolkata-based
NGO, initiated the project “Punarnava: Free Cancer Screening and Prevention Initiative for
Underprivileged Women.” The project aims to improve access to preventive healthcare services

for economically disadvantaged and underserved women, with a primary focus on cervical
cancer screening, early detection, awareness generation, and timely referral for treatment.

The initiative seeks to address major barriers faced by vulnerable women in accessing regular
health check-ups and cancer screening services. Through this programme, women are educated
on the importance of preventive healthcare, early symptoms of cancer, personal hygiene,
nutrition, and routine medical screening.As part of the implementation process, a
comprehensive baseline health survey was conducted among women aged 16 to 70 years. The
survey included measurement of height, weight, blood pressure, and blood sugar levels, along
with collection of relevant medical history and health risk factors to assess the overall wellbeing
of beneficiaries.

The project has successfully screened 2,500 women, creating a strong foundation for future
diagnostic camps, referrals, follow-up care, and expanded women’s health interventions. This
collaboration reflects MFM’s continued commitment to promoting health equity, preventive
care, and improved quality of life for women in underserved communities
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News items appearing on local news papers Jt'.fl‘ing FY 2025-2026
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AFFILIATIONS:

Ministry of Labour and Employment, Government of India
Ministry of Home Affairs (FCRA), Government of India

Indian Nursing Council

Pharmacy Council of India

National Skill Development Corporation (NSDC), Government of India
Healthcare Sector Skill Council, Government of India

NITI Aayog (NGO Darpan)

Health & Famlly Welfare Department, Government of Mizoram
State Co cal Education

MIZO rsm Councﬂ

Incdm'é Ta epartmenyExemptlons) Government of India

PARTN ERS
™

. Trrbal Affairs, Government of India

. MInIS fWo ] nd Child Development, Government of India

e Ministry of Social Empowerment, Government of India

; _-* ‘National Rural Li\ ission (NRLM), Government of India
- ,"" % - o Nationallnstitute of Social Defence
-~ , 4w = Mizoram'State Rural Livelihood Mission (MzSRLM)
il StateSocial Welfare & Tribal Affairs Department, Mizoram

Tourism Department, Government of Mizoram

e Urban Development & Poverty Alleviation (UD&PA) Department, Mizorar
- e LESDE Department, Mizoram

e Mizoram Youth Commission

e Embassy of Japan

e JICA (Japan International Cooperation Agency)

e |-Tech (University of Washington)

¢ Indian Oil Corporation Limited

e John Snow India Pvt. Limited

e Swasti - The Health Catalyst

e TATA AIG General Insurance

e HSBC Bank

e SBI Foundation

e H.T. Parekh Foundation

e Swades Foundation

e Mizoram Synod

e YOUTHNET

e Aparajita & J-PAL Sout

e NEDFI

e EMAMI

e NABARD i

CONTACT US:

MFM Office, Ngama Building B4 missionfoundation2013@gmail.com
< Bawngkawn, Lunglei Road :

Aizawl - 796014, Mizoram, India issi ovement
® +919862558637 ) Mission Foundation Movement

@ www.mfm.org.in
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